


Developing the next generation of lawyers in an age of Al 

particularly by not becoming complacent, but by questioning, challenging and identifying any 

assumptions or discrepancies in Al outputs. 

In respect of professional growth, as firms' expectations that staff use Al are likely to grow, 

attention must also be directed to the skill sets that cannot be replaced by technology such as 

commercial acumen, strategy, ethical judgement, problem solving and building and maintaining 

professional trust and relationships. 

1 B) Are we likely to see delayed competency development. particularly when today's early career 

lawyers move into more senior roles where they are expected to supervise, review, and provide 

substantive feedback on iunior work? 

Al may create spare capacity for junior lawyers by reducing the time spent drafting from scratch 

or proofreading documents. However, without time spent engaging in the tasks traditionally 

assigned to junior lawyers, there may be fewer opportunities for them to develop and mature their 

legal thinking and judgement. 

Efficiencies created by leveraging Al tools should be used effectively and deliberately for early 

career development, whether through off-the-tools training programs, structured supervision or 

proactive mentoring to support management and leadership skills. Incidental learning may shift 

towards more deliberate, structured training. 

There should be collaborative opportunities to support small, regional and remote and legal 

assistance providers to enable this to occur, where time and resources can be an additional 

barrier. 

1 C) How can legal practices balance the efficiency and quality benefits of Al with the imperative 

to foster advanced legal capability in early career lawyers? 

Lawyers have a duty to utilise available tools that benefit their clients. To balance the efficiency of 

Al with the need to foster legal capability in early career lawyers, future training programs should 

focus on core competency development (which will inevitably shift) -as identified in sub-question 

1A. 

This also means increasing and reshaping in-person supervision and mentoring by senior lawyers 

of junior lawyers at the planning and assessment phases, to discuss and understand the critical 

thinking, analysis and judgement applied to using Al in practice. 

The importance of supervision in legal practice was underscored by a decision of the English and 

Wales High Court in Anthony Malcolm Cork & Anor v Mark Smith. 1 This may require minimum 

supervision standards in a firm setting and could be supported by funded supervisor time for 

SMEs and legal assistance bodies and shared graduate rotations, especially in regional areas. 

Issue 2: Balancing the use of Al with legal training 

2A) While there is broad agreement that iunior lawyers should be taught to use Al tools 

effectively, how can this be achieved without compromising the development of core legal skills? 

University graduates should be able to demonstrate both independent legal competence without Al 

and competent professional use of Al. These capabilities should include prompt skills, source 

verification and identifying limitations, confidentiality, data governance and security, error detection, 

1 [2026] EWHC 1199 (Ch). 
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